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Reynaldo Soto & Jose Ledesma
WHEELER COMPAMNIES

LEADERSHIP
REMARKS

by Nathan Creech

Tnanl-:s for taking a few minutes to read
our second quarterly edition of our business
review. Ve appreciate all of the feedback we
have received from everyone. Please kz2ep
the comments coming as we work to refine
this magazine. On behalf of our entire
management team, thank you and
congratulations on a very successful 3rd
quarter. The last three months have been
very exciting for our business. Our focus on
safety continues to be strong, our financial
results are on a record settng pace, our
: £ Hee grass roots political activities are supporting
sy the passage of Proposition 1 in November

g i

, ;..}*"" SO U TH WEST D ’ V’s 0 N 2nd our Texas region is currently undergoing

a restructuring to a new Southwest division
within Qldcastle, All of which is the direct

APAC Texss, lne. i the overall company that each of result of the hard work everyone is putting in
a the fivee businesses in Texas operade within, i is also to deliver supericr performance.

the main entity wnder which we bld publc

SRR LEMN PROCY, In this edition, you will See a common thread

throughout the articles. We really wanted to
focus on the benefits and incredible results

Texas Bitulitfwe rs an asphalf paving and cansiruchon we are EIEI'IiE'-'iﬂg wiorki ng mgﬂthﬂr 45 4
TEXAS  compimy bcated in Dalas, Tesas servicing Nerth team. It is impossiblz for anyone of us to
BITULITHIC Texas bom the Dallas, Fort Wovth Melroplex, East fo carry the load of the entire organization and
T ks, we constantly have to look for ways to break

down the barriers to allow us to better work

together. The concept of team is not just at
The Wheeler Companies aie a verically infegrated the crew or company level but across all our

agoregares, aspall, ready-mix covGieds, pEvng and

N -n s § )
mEH e s Tt e s Bk Enmpa_m,s" in Te:a.as. thruug_nuul chcas_lle
Toas wih operatons aking e 35 comidor and with our customers, TxDOT and our

sevvicing Hillsboro to San Anfonio. suppliers, Inside you will see a great articles
on how Wheeler and Texas Bit worked
together on FM416 in Navamo county to
deliver an award winning project; how Texas

Trofti & Thomzan is an asphalf paving, construction b
and bridge buiiding confracior located in Beawmont, Concrete came together to support ALS;
Texas; senvicing al of Sowtheast Texas from the how the team at Trotti is reconstructing a
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critical portion of US-69 in Beaumont and many
more examples of great teamwork. We also
recognize a team at Wheeler with the “employee of
the quarter” award becausz of how they went
above and beyond the call of duty to help someone
impacted by one of our jobs.

The successful third quarter has set us up well for
delivering strong perforce for the full year 2014, but
the year is not done. In the 4th quarter, it's critical
that we maintain focus across our businesses. This
15 the time of year when weather can be wvery
volatile in Texas and either positively or negatively
impact our ability to work. It's also the time when
safety issues happen as we deal with changes in
weather and the rush to complete projects. Please
remember that as a team we need 1o look out for
everyone. That means being extra vigilant and if
you see something, stop and do something. Take
the extra time 10 do things safely. Several of our
safety incidents this year have happensd because
of a loss in focus on routine tasks. It's important
that we remember that even though we have done a
fask a certain way countless times the next time
could result in an injury. | ask each of you to
resvaluate how you approach the everyday tasks
like exiting a vehicle or grabbing tools from your
truck or loading trom a stockpile. Houtine tasks can
lead to complacency which can lead to loss of
focus which eventually will lead to an injury.

CUne of the most important areas for qur business in
the 4th quarter is the Movember 4th election
Across the state we will be voting on whether to
pass Proposition 1. By now you should have
received information at home describing the issue.
In short, we are asking you to vote “Yes" to support
redistributing the tax currently charged on oil and
gas production in the state away from the rainy day
fund and in to dedicated transportation fund.
Currently, the benefit is estimated to be over $1.7B
in additional funding annually without raising a
single dollar of new taxes.

NATHAN CREECH

PRESIDENT
SOUTHWEST DIVISION

In addition, these funds cannot be used for toll
roads. It will be the single largest annual cash
infusion into transportation in the state's history.
The passage of this proposal is critical to the
growth of our company. | ask each of you to not
only vote yes on Proposition 1 but to ask your
family and friends to do the same. A vote to pass
Proposition 1 i5 a voie to befter secure our
collective future.

The 4th quarter is also a time for celebration,
nolidays and spending time with our families and
communities. This year has been very good and
with hard work and a little luck from Mother Nature
we will finish the year with record results in all
categories. We can all give thanks for the
successes of our team this holiday season, but
being part of a team means taking care of those
less fortunate. This year we are challenging each
company to pick a charity and encourage a high
level of employee engagement in order to make this
holiday memorable not just for our team but for
others as well. The company president’s and their
senior ieams will be launching these initiatives in
the coming weeks,

In closing, | hope you enjoy the articles in the
edition and thanks again for a great 3rd quarter. On
benalf of our téam and our families we wish each
and every one 2 safe and happy holiday season.

Oldcastle |\/aterials
Southwest Division




SAFETY
NEWS

with Ken Dalton

-Articie by Curtis Eckhoff, TEXAS BIT

Successml cafaty cultures are only achieved through
tearmwork, True teamwork can only be achieved through the
development of trust amengst team members, acheved n
part, by developing  effective and sustainabde lines of
communication.

Trust, will allow objectives and guidelines to be conveyed
clearly and efficiently, so that the important obligations of
safety and preparedness can be effectively communicated
throughaut the organization. Building long-lasting, effective
lines of communication among employeas, and between all
levels of our organization, regarding safety. are vital o our
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Recognizing the need for mare effective training measures,
a5 well as the nesd to contnually wmprove |nes of
communication, the safety team at Texas Bit decided to take
safety “om the road”. “We have traditionally trained in a
classroom during our slow season or on a rainy day®, said
Texas Bit EHS Dwector Gurlis Eckhotf, “our thoughts were,
that by taking training 10 the field, it would 2llow our reps to
be on-site, with Iittle work interrupbon, elminate long drives
to the [allas office’, said Eckhoff, “and create an
environment that was more conducive to leaming”, Great
idea, but how can it be achieved? After delberating. the
Texas Bit tearn came up with a solution,

In May of this year, that solution came in the form of a 23
foot Cargo Mate trailer. The sell-contained trailer came fully
outfited with a 42 television monitor, used for training
videos and presentations, a training room large enough for
len people, as well as a complete office for EHS statt for
mobile operations. The ability to take their message to the
field has been well received and met with great reviaws hy
many on the Texas Bit feam.



EHS Rep Mark Vann says, “Resulls have been great”
"Many times, when guys from the held come into the
office, they are nervous about being there, they keep their
guard up.” "0ur new ability to train in their environment,
dlows them to refax and reslly take advantage of the
training time. They ask questions, and really involve
themselves in the subject matter...the ensironment Is
comfortable® “The concept of training and educating in
the field has realy helped us develop a relationship of trust
with our folks”.

Asphalt Plant Performance Manager Mike Trusty has seen
the results first-hand. “Working in and around the esphalt
plants, a very important issue for me and my guys is
Lock-Out/Tag-Out”. “The great thing about the new salety
trailer i5 the ability to learn about procedures, pause the
training, and literally walk directly outside to the plant, and
have practicel experience. The opportunity to see things,
to be maore interactive, has really been benaficial to al of us
— my guys have responded very well”,

113 v 5 MILLION HOURS WORKED
1-1 WITHOUT A LOST TIME INJURY IN 2014

[l RECORDAELE INJURIES

ﬂ PREVENTABLE FLEET ACCIDENTS
IN 204

“The ahiity to be mabile will llow the safety department to
be mare visible on constructon propects and at plant sites
throughout owr area”, added Eckhoff, “we are really excited
about the possiblities™. "Safety truly is a team effort; we
must do everything we can to nol only continue making
satety our #1 priority, but also o make training simple and
convenient for our team members.”

“THE CONCEPT OF
TRAINING & EDUCATING
IN THE FIELD HAS REALLY
HELPED US DEVELOP A

RELATIONSHIP OF TRUST ”

.7 N Dyough Seplerabey 2004

Pravestable
Fleei Accidenis 5

Recordalnle

Injuries 3

Yellow fron
Incidents 1 1




THE
ROAD

FORWARD

with Nathan Creech

|n the last edition of the magazing. we introduced our
Teacas 2020 plan. In that articke we outlined that the care
principles of our plan is to Empower, Deliver and Grow.
We also highlighted our four focus areas of: Employees,
Customer, Shareholders and our Cormmunily. As we
continua to edecute our plan, we have taken a big stap
forward in empowerment with the Oldcastle reorganization
that was announced at the end of August. Across the
country the economy has started to recover and in some
slates Wse Texas the growth is well underway. In response
1o the growth, our senior management decided o grow
from seven divisions to eight. As part of the change, the
Central West division was split into two divisions and the
Teacas region became the new Southwest division,

Cver time, this change will better empower us to have a
qreater impact on how we operate; our access 1o capital;
our ability to reduce our overhead costs; and improve our
visibility within Cidcastie and worldwide within CRH. 'We
are currently in the process of opening a new Southwest
division office in Auwstin, Texas and closing down the old
Central West division office in Overland Park, Kansas. The
new leadership t2am for the division has been appomnted.
We have eliminated the regional layer entirély as part of
streamlining the organization. | encourage you fo rezd the
O the Move section to see highlights of the changes. We
ang now I‘E.riEwiI'I_; all the processes and procedurss ol the
old regional leve! and new divisional level. The result wil
be less bureaucracy and more focus on things that make
a difference to our businesses. We have also begun using
our new Oldcastle Southwest dwvision lego, which is
proudly deplayed on the front cover of this edition.
Although thers are many great things that will come from
this restructuring, itis also important that we acknowledge
that with a greater commitment 1o our businesses by
Oldeastie comes greater responsibility to deliver. We must
strive every day to maintane the right to be a division.

Ihat means, we continue and even elevate our steadtast
resolve to working safely, provide our customers with
excalant products and services, operate our plants and
ecuipment as cost effectively and efficiently as possible,
deliver superior financia results, be an active and
responsible member of owr communities and build a great
place to wark that all of us as a team ¢an be proud of.

One of the areas that we have delivered on through the
first three quarters of this year that we want to highlight is
our performance in safety. Through September, the entire
division has had only 3 recordable injuries compared 1o 14
during the same time pericd in 2013. That means 11 more
of us went home every night to our families without having
ta go through the pain, frustration and impact that uswally
accompanies an injury al work. This is an incredibie
accomplishment and shows true iImprovemen? in a core
value of our company. Mot only did we have only threg
recordable injuries but we had several months where
thare were no recordable injuries. That is proot that Zeqo
recordable injuries for an enfire year i not only possible
but that we are on the doorstep of achieving it. Achieving
a full year injury free for a business our size will be a
challenge and when you get close it gets even harder. We
need to have the mindset that salety s a way of
approaching life not pust at wark but 24 hours a day, every
day. We look out for each other and when we see
something, we know that we are empowered to stop and
do something about it. Keep up the great work as we
stive to achieve zero recordable injuries and lest time
accidents.

“THROUGH SEPTEMBER THE ENTIRE
DIVISION ONLY HAD 3 RECORDABLE
INJURIES VERSUS 14 FOR THE
SAME TIME PERIOD IN 2013"

The second area that we have delivered on lhrnugh the
first three quarters of this year that we want to highlight is
our employee engagement in our grass roofs poltical
process and re-launched PAC.

These activities have been led by Ryan Lindsey and are
having a great impact on our industry as a whole and the
influence we have in gur political process.




During the year, over 75 employeas in the division have
drectly participated in face-fo-face discussions with 52
officials at the federal, state and local level. Many of the
meetings are in our (ocal markets, but also several have
baen in Austin and Washingion DC.  Our elected officials
and candidates want to hear from us, regardless of our
role in the organization. They represent al of us and the
more we stand together the more impaciful our influgnce.
In addition to face-to-face meetings, we have |everagad
our Texas Growth and Transportation PAC, Oldcastle’s
national PAC and several industry PACS to present over 35
campaign checks totaling $88,000 so far this year, This
is a good start to our grass roots efforts and we thank
everyone who participated this year. We also want to
recognize the incredible job Ryan has done fo lead this
process. Although this is a good start, we have a much
bigger opportunity to influence the political process if we
can engage more people to participate in the events and
our PAC. Our Texas Growth and Transportation PAC
membership has grown from just a few people to 70 this
year. Thank you to everyone who joined, but this is still
very bow for a division of ~1,100 employees. | encourage
gveryone 1o get more involved in both active participation
and in signing up for the PAC. For the PAC. it's not about
the amount of money you contribute, but rather that you
participate. Even signing up for 31 a pay period makes a
difergnce. ITallows us 1o lef tha officiaks Know we have a
PAC with a considerable number of members. That alone
can gain us access that will in turn allow us to make a
dfference.

The final area that we have delivered on through the first
three quarters of this year that we want to highlight is our
financial performance. Rich Bythewood has a great
articke highlighting our overall financial periormance year
to date, but one accomplishment Is specificaly
nateworthy. For the first time since 2010 cur profitabliity
year-to-dale as a percent of our sales was 10%.

This is a great accomplishmant and one of the two
primary financial targets we have for the Texas 2020 plan,
Although there is a risk it slips below the target in the dth
quarter it is 25% higher than the same time period |ast
year  We are still a long way from its peak in 2009 at
16.1% but an ineredible improvement from last year,

75 EMPLOYEES

ENGAGED IN
GRASSROOTS POLITICS

Though everyone's efforts we have been able to deliver
considerable results so far this year. Those resuls in turn
provide us the opportunity to grow. During the third
quarter we continued to improve on our performance of
the new quarry and aggregate rail business we acquired in
May of this year. In addition, we naared completion of the
new asphalt plant in Terrell Texas east of Dallas. The plant
will be operation by the end of October. We also met a
milestone in September for the newly formed Oldcastie
Pavemnent Solutions buginess in Dallas who had their first
profitable month since their inception in June of this year.
This is a great accomplishment as we build a new
businesses from the ground up. Our congratulations go
out to all the teams involved in our acquisitions and
expansion growth, In addition to expansion growth, we
have also seen an increase in regular business, primanily
in our constniction projects won but not yet performed
which we refer to as construction backlog. At the end of
Seplember we had Increased our constructon backiog by
over 86% compared to September of 2013, All of which,
paints 1o a growing economy and an exciting 2015 for our
plants and craws.

As we work to close 2014 out, keap your focus high,

always know you are empowered to make 2 difference
and together as a team we will deliver a record 2014!

WTEXAS

EMPOWER. GROW. DELIVER.
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In 1925, a roadway was commissionad to connect Lean,
lowa to Kansas City, Missourd, The 150 mile, two-lana road
dramaticaly improved the efficiancy with which citizens in
rural parts of the Midwest could move their goods lo
rmarket. Many thengs have changed inthe last 68 years, but
one thing that hasn't is the importance of one United States
Highway, now called U5 69.

Today, US 69 spans 1136 miles, connecting Albert Lea,
Minnesota to Port Arthur, Texas. As in 1926, the road
COntnUes 1o serve 25 8 Vital nortn-south comaor for the six
states it connects, as well as the entire U3, No single
region of the country is more impacted by this connection
than Southesst Texas, also referred to as the Golden
Triangle, and home 1o Oldcastle's APAC-Texas, Troth &
Thomson company.

In addition to serving as a major hurricans evacuation route
for the guf coast, the Eastex Freeway (as it's known
locally), also serves as the primary northern corridor for
Beavmont and surrourding communitias.
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Moving goods and services to and from one of the nation's
largest ports and energy hubs, is vital to the succass of the
local and state economies, as well as that of the entire
country. Texas' well-documented energy resurgence is
having a dramatic effect on the Goldan Triangle. A recent
boom of over $258 in industrial expansions by Motiva,
Valero, Total Petrochemicak and a host of others have
contnbuted to a dramahic increase in roadway usage and
damand in the area. The Eastex Freeway i bearing more
than its share of this burden.

Recogrizing a need to improve congestion, as well as
upigrade the roadway and its structures to improve safety
standards, the Texas Department of Transportation
designed a dramatic $27M rehabilitation of US 69,

Trotli & Thomson officialy began working on the 3.5 mile
projectin January of this year. However, according to Troth
& Thomson Presicent Kal Kincaid, the work began long
before 2014. "We bid this project in July of 2013, and
bagically, have been working on it since then. As a feam,
our guys spent months preparing schedules and talking
through details in preparation lor starting wark strategecally
and productively in January. Mot only IS this one of the
largest projects in the history of Troth & Thomson, it may
wary well be the most complicated”, added Kal.

— d:‘ASA EAM OUR
GUYS SPENTMONTHS!|
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{L t= R): Aldo Lopez, Keamny Plerce, Gongresaman Reandy Weber, and
Sieve Helon on the job in Beaumoed, TX.

According to Trotti Project Manager Aldo Lopez, °... the
imits of this project span 3.5 miles. We are working in
miultiple: locations all at once, and this is by far the most
challenging project | have been involved with. This job has
required a Wremendous amount of coordinalion, and has
challenged us more than ever 1o work as a team”. By Spnng
of 2016, local residents will most likely not recognize the
highway. “We are widening existing main lanas (inside and
outside), adding new lanes where there were none before,
and building other improvements o bang a much neaded
relief in congestion”, says Trotli Project Manager Steve
Helton. “The scope of the project is very diverse, We will
mnstall over 60,000 tons of hot-mix, along with minor and
major concrete paving, grading, and perhaps most notably,
significant bridge structure enhancements for improved
safety

Many of tha on-off ramps will be reversed to improve
traffic flow, which has, and will continve to require
significant coordination,” added Hefton. “This project is
unique for a number of reasons, one of which is that it
touches all parts of our busingss

It is seldom the occasion when all of our business lines are
present on the same job = our entire team has a stake in
this high-profile project”, added Kal. “In addition to our
Trotti crews, we are enjoying a true partnering effort with
the Beaumont Area TxDOT team. Area Engineer Adam
Jack, and his entire staft have worked really well with us”,
As could be imagined on such a complex and time
restricted project (over 750 plan sheets), desipn issues and
cther ehalenges arse on a fairly reguler basks. According
to Kal the project team had set out “to keep clear lines of
communication open with all partizs, and attack these
issues as a wel-informed team”. Kal feels that this focus
kas been a large part of their successes to date. Another
factor in the project getting off to such a great start was the
addition of Project Manager Steve Helton. Steve recently
retired from TXDOT, and had worked well with APAC and
its employees throughout his 32 year career with the
Department.  Steve commented thal “after years of
working with Kal and his team from the other side, | wanted
to be a part of a group with their great reputation.”
According to Helton, “it has been great getting to work side
by side with guys he had known for years like
Superintendent Kenny Pierce, who is deing a fantastic job,
and will not only make this project successful, but will
continue to make this company succassful.”

The next 18 months on the Eastex Freeway wil b2 exciting.
aome days and nights smooth and easy, others very
chalenging. Of all the unknowns and variables, ong thing
will remain constant - the Trotti team of dedicated craw
members, headed by Aldo Lopez, Steve Helton, and Kenny
Pierce, wil remain intact and focused on working logether
to build a greal project. A project that is built sately, on
tme, and on budget; A project the employees of Trotti and
Oldcastle, along with the folks from the enfire Golden
Triangle will be prowd to call it their own.

- Crew pour sidew,
- Eennr Fferr:e & Am'n Lopez observe.



FINANCIAL
NEWS |

with Rich Bythewood

YEAR-TO-DATE RESULTS

The Southwest Division continues to build on
the positive momentum from the second
quarter. During the third quarter we were was
able to excesd budgeted profits by owver 53M.
The strong third quarter performance pushad
our year-to-date profits above the same time
last year by over $8M. This is a substantial
improvement given that we were behind by 50%
of budgeted profits at the end of the frst quarter,
Gross salas finished at S446M, closing a $2M
shortfall from budget at mid-year, and are 547M
ahead of last year, The increased year-gver-year
cales is a result of strong pricing in all lines of
business, along with increased aggregate and
ready mix volemes offsefting lower asphalt
volume. For the first time since 2010 our
year-lo-date profits as a percent of our sales
reached 10%. This is a great accomplishment
and a major milestone on our way back up to
our historical record of 16%. Greal job to
everyone on achieving these resufts!

Ouring 2074, we have experenced a
tremendous turmaround in performanca in our
construction busmess.  The construction
turnaround i delivering an additional $3.5M
over budget and $5.5M ower last year The
improvement has been achieved in all three
companies and is expected to continue as our
current backlog of work was bid with simitar
levels of profitability. This is a tremendous
accomplishment by our crews across the state
that we are protd to highlight.

YTD PROFITS

V5 SAME PERIOD 2013

TOTAL

CONSTRUCTION

AGGREGATES

READY MIX

ASPHALT 5-2.2M

Another area of improved parformance is our aggregate product line.
Profits from aggregates are up $3.6M over last year. The improvement
is driven in part from the changes we made in our aggregates business,
In May of this year, we acquired the Marble Falls quarry. We also shut
down our uncerpertorming quarries of Naruna and Lampasas. Owverall
volume is up 100% year-to-date compared to last year Again the
majority of this was due to the acguisition. These improvements offset
by some additional operating expenses in our sand and gravel business
have generated a great result for the first three quarters of 2014,

The third area of improvement in overall profitability year-to-date is in our
ready mix concrete product line, which is up over $300K compared to
last year, The increase in profitablity is driven from improved volume,
which is up over 17%. Our volume gains have been partially offset by
an increase in cosis. Some of those costs have been related to the
relocation of our 973 plant to the Hergotz sand and gravel sita, Thisisa
great long term mowve to improve our plant network and the increased
operating costs should refurn to normal by the end of the year.  During
the third quarter the ready mix team has done a great job of imaraving
profitability. We anticipate a full recovery in our margins per yard in
2015,
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vheres rprni:ta.bTﬁ down relative to
1 mpared to 2013
Dﬁang the first- three quarm of 2014 our asphalt
Volumes across the division are down 4.7% and our
profits have eroded approximately 7% versus the same
peniod lastiyear. The volume shortage is driven from an
11% decrease in volume at Texas Bitulithic offset by
over 2 3% increase at Wheeler and flat volume at Trotti
& Thomson. During 2014, the team at Trotti has done
a great job improving operating performance though
cost control. In 2014, the Wheeler team has faced a
challengang environment with decreased external sales,
especially from the state's Smart Buy program, but has
done a great job replacing that volume with asphalt for
internal construction projects. Although this has
allowed Wheeler's volumes to grow compared to last
year the mix of work has resultad in lower margins, this
YEar.

At Texas Bit the lower profitabiity in asphalt is
attributable to the loss i volume. The profit per tonis
in line with budget and only slightly off last year. The
Texas Bitulithic team has done a great job maintain per
unit performance despite a significant loss N volume.
The outiook for 2015 is for stronger demand for
external volume and maintaining cur backlog of internal
work across the state, bath of which should allow us to
return to historical levels of profitability in the asphalt
product Ene.

As 2014 comes to a close, a concerted effort by all
Southwest Division team memoers will result in.a very
successful year. \We remain poiséd to have a record
year for both sales and eamings if current trends
continue. It will take a continued focus company-wide
for this to be accomplished, along with consistent
performance and good weather. Please continue fo do
your part to help the Southwest Division remain a top
performer for 2014 and the year ahead. Thanks in
advance for your hard work, and be safe!
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GOVERNMENT

AFFAIRS

with Ryan Lindsey

GOVERNMENT AFFAIRS
SOUTHWEST DIVISON

ENGAGE.EDUCATE.IMPACT.

Greg Abbolt pictured with
Trotti & Thomson Area Manager Ace Malhews

RYAN LINDSEY

Texas is on the verge of a ransportaion funding crisis. On Nowernber 4,
Tencas Vipders hawve an opportunity to take a big step in sohling the prblem,

Texas has traditionaly fnded transporiation projects and maintenance
thirpugh a combination of debt and gas taes. The bond fund will essenially
be tapped out in 2016, leaving a 20-cent fuel tax as the only means of
funding road construstion. The fusl tax has not been ralsed since 1991, and
inflation and improved feel efficiency have eaten away at the value of thal
Tunding source, All the whilla, Taxas' population (s growing by 1,300 people
a2 day, further crowding mads and increasing the need for expanded
maintenance. As Texas' populaion and economy cortinue to grow,
experts predict an additional 18 million vehicles on Texas' roads by 2040,

The rising dermand o maintain an aging road and bidge system, along with
increased pressure to refieve congeston and expand roadways i promate
economic growth ks being met with a funding system (fuel tax) that finds its
basss in A dechng revenue Source,

Recognizing this distwbing frend during the last session, the Texas
legictature, led by Sen. Robert Nichots, proposed a measure fo redirect a
partion of the moeney generated from the stalle's booming severance tax (ol
and gas production ta into the state Mghway fund, This plan, which was
adopted by the legiskature in June of 2013 but will require approval for
constitutional amendment by volers on November 4, has become known
as Proposiion 1. I adopied, Proposion 1, would changs the cummen
distibution of the severance tax funds. 25% will continue to go to
education, but instead of al of M remaning /5% gong to he Raimy Day
Fund, haif would go directly to fransportation - an estimated $1.7 bilion
annualy, with no new taxes! Al tha while, the Rany Day Fund will contine
o grow &l a hscally responsible leval, closing ned budget year with an
estimated bakence of 58.5 billicn.

The Teras Transportation Institute (TTT) recently estimabed that an additional
85 hillon per year nesded to ba spent on Texas highways to simply
mainlain curment condition laves,

Is Proposition 1 asolution? No, but Propesition 1 i a huge first step in the
right direction. We usge everyone o support Prop 1 = not only to ensure its
passage, but alzo fo send a shong massage that Texans are wiling to take
the next step to help sobve Me ransportadon problem, and avoid a crisis.

HOW DO WE MAKE A DIFFERENCE?

VOTE YES NOVEMBER 4TH g YESLY

BITTTR BAFTR FOAOS




EXAS

ey JOIN THE PAC TODAY!

Engage. Educate. Impact.

since introducing the Texas Growth Grassroots Campaign
our group has present over $88,000 in contribution checks
to sitting members and candidates. Additionally, we have
enaged in over 100 face-to-face meetings with 52 elected

officials to promote education and advocacy regarding
our cause.

Gregg Abbott Glenn Hegar Joe Straus

Kirk Watson Kyle Kacal Robert Nichols

Donna Campbell Brandon CGreighton Drew Darby
John Kuempel Marsha Farney Troy Fraser

Dan Patrick Brian Birdwell Doug Miller

Ken Paxton Jane Nelson Chris Paddie

COUNTS

Cynthia Frericks & Kristie Crof
Fietured with Siate Compiraller
Candidate Glenn Hegar

ENGAGEMENT SCOREBOARD

PAC Membership by Company

gﬁﬁﬁ% 25 Members - 10%

M 12 Members - 7%

L E= 8 T )

ST 25 Members - 5%

Qoecmer 8 Members - 80%

@texasgrowth 4



A GREAT PLACE

TO WORK

with Gregg Eggert
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Medical Plan 4

B COHP Plan— New vendor for HRA
adnmustra.hm, -a.'rl'rt:h incluges the
\ option of a dabit card ™

m PPO Plan — New hm:umgﬁ
maximum.set for prescriptigns

Frm::rhﬁqurm Plan

B EnvisionRx wall replace Express
Scripts as the Préscription Drug
Administrator T,

m New out-ofpocket may will be s‘&\
far the PPO plan ophog

® Mail order is no longér maridatory L
B Cption for S0-day retal at many

l..h,__j,f'

network pharmacies . T
m Al Speciatty Rx through Orchard
Spegialty . .
Spousal arge
The Spousal Surcharge for 2015 will
JI be 5150 per mgnth for the CBYP
Plan and 5200 per month for the PPO

Plan if your spouse chooses 1D §
{ on the Oldcaste Flan and has adcess

to other coverage thraugh their )1

mnharei
a Spa-é‘ng
uum

ESA Earrﬂue:' option in 2015
will gllow you to carmy.over up to
S any remaining balkance at
the end 15 for use in 2016

\ Wellness Program

® Employees who EEFHHEIE\
i wellness inifiathee in 2015 will se
\positive impact i

premiums \

2016 insurance. &

Annual Open Enroliment

Monday, October 27 - Monday, November 17, 2014

Annual Benchics Open Earcllment is your oppertunity 1o evaluate your benefic necds and
schoct the best plan for you and your family. Druring this open enrollment period, every eligible

empleyee MUST elect or confirm their Healtheare Plan ensollment elections or se-clection for

Medical/Rx/Denral "Vision,

IMPORTANT: Every eligible employee is REQUIRELD 1o take action by going online
OF g .|||i||_.; ithe Oldcasile Benechis ||:||,||i||r io elect or confirm WAL Healihcare Plan
election (Medical/ Be/Dental/Vision) during the open enrollment perdod, otherwise vou
WILL NOT have Healthcare henefits in 200 5.

Lruring the upcoming Open Enrollmem Fr':riu-i].. :mplug.-:-:.- must aceess the Self-Service sie
using www benefisolver.com or call the helpling ac BEE.437.4866. You will be able to do the
following:

* Enroll in or confirm your 2015 Medical/Rx Plan election {Denial and Vision coverage are
incliuded in each medical plan oprion)

* Confirm or waive spousal surcharpe

* Make changet to any benehit, coverage bevel, or dependent changes effective 17172015

* Enroll in the Healtheare andiar lkptl:d.cnl Uu}t are Flexible 5[.:-|.-.|||.ii|'|g Accounts (FhAs] bor
2015

& Elec life insusrance

addicional 310,000 of woverage withow evidence of Insurabilicy

El igihh: full-time cmp]n:-‘l.-m will have the nplinﬂ o enrall or elect an

* Access the new interactive wool called “ALEX" thar will allow you o compare the PPO and
CIDHP plan options and make the best decision for you and your family

Onee enrolled, you will receive a new medical card from Anthem as well as a new
prescription card from EnvisionRx.

2015 Prescription Drug Vendor Change

The new prescription drug vendor will be EnvisonRx beginning January 1, 2015, Here are
a few things you may wane 1o knew abourt your prescription benchrs:

= EnvisionBx has 2 national network of over 69,000 pharmacies for your convenience

« Mail arder is no longer mandatory but still remains an option

* A 90-day rerail supply will also be an option at participating pharmacies

* Specialty and Mail Order medication will be dispensed through Oirchard

yourHealth,
yourChoice
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Confused il;u.'n.lt which medical plan x

~,  optionys best for you? Wendering
: lmw% money you shoulth.
set aside in your Heatthcare of
Dependent Care FSAT Let ALEX help!

ALEX is the new interactive tool
available on benefitsolver.com _
o o help you with your
enroliment choice can
.r’ walk you through youhbenefits
" and help you make decisions
based an your neads.

-

Annual Open Enrollment

Oetober 27 to
MNovemnber 17, 2014

.

H i mre i & Bargsining unit that is
reproconbod by & wnicn, You mday oF

rmary mat b eligibla for all or part of the
Oldcastle health and weltare benafits. Your
eligiility and partecipation in all or part of
Eh Dildcastie planes is dependent on your
specHic union Dargaining agrecmeant

e IF you currendy have an open prescripdion for a specialy medication or are king a
medication that roquires prior authorization, EnvisionRx will reach out and assist you in
:r:llr-_:l’ulrirg yiaug m-.sr.riplil:_ru.

You will receive a welcomie letter, including a new Rx Identification card, from EnvisionRx

prior o Janmary 1, 2015 deniling the new coverage. Remember 1o updare your pharmacia

with FOLLT e Prem:ripl:i::-n dru.g 1} number.

Health Reimbursement Account (HRA) Change

Far those cml:r]l.'l}m who select the CDHP P]:n option, the company will n.utl:rmn.iinﬂl}" gak
up & Healch Beimbursensent Account { HRA) for you. The company will conribute money o
this account thar can be used w pay for medical and Bx experses allowing you o bridge the
gap berween your out of pocket expenses and the deductible cn the plan.

The HRA account will be managed by WageWorks beginning in 2015. Here arc a few
things you will need to know about your HRA administration:

= You will be isteed a debit card 1o make paying for Medical and Ex expenses easier

# [F you enroll in the Healthcare Flexible Spending Acoount (FSA), this money will be boaded
on the same debic card

* [f you have both and HRA and FSA, the defaulr on the debir card will pay owards the
HEA first however vou can dect online to have the FSA pay first

= If you have a current HRA balance, these funds will be rolled over inte the new account
{subject to plan limics)

* The HRA will no longer be automatically deducted from your account., you now have the
choice to use the debic card or makes cdaims for reimborsement through WageWorks

* The Debit Card may not work for HRA expenses at some grocery, disoount and wholesale
retailers (i.e., Safeway, Kroger, Targer, Walmarr, Sam's Club and Costeo)

Wellness Plan

c}]llLi]hlIf Ilu Hl'ﬂ'i].:f'} ‘I.'II'-.LH.I.II.I.EEHJ |J'||.' I'IL'J]tIt U.I:Ill “I:]IIIL'hl Ur‘LH.II 'ZIIEJJ‘I'J}'I:L'E- Hll.d. dlcil: IlJIIII.IIL
We will be implementing a wellness initiative in 2013 in an effort to continue our
commitment to your health and well-being. For those employees who complere a wellness
initiative in 201 5, your insurance premiums will be impacted in 2 positive manmer i 2006,
More details will follow in dhe first quarrer of 2015.

Please keep in mind that enrollment is paperless again this year and every employee must
actively enroll in a plan to be covered in 2015. You may access the enrollment website at
www.hencfitsolver.com or call the Oldcastle Benefits Helpline at 888,437 48646,

yourHealth,
yourChoice
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Navarro FM 416

Virceni Thomas Lombardi served as an NFL head coach
for ten seasons. Over the course of those ten seasons,
Lombardi won an astounding 105 games, including 5 NFL
Championships, and 2 Super Bowl titles. Lombardi was
inducted into the Pro Football Hall of Fame in 1971, and later
honared by the MFL, with the renaming of the Super Bowl
Trophy, the Lombardi Trephy. Few would question the
leadership ability and success of Vince Lombardi, who once
said, “The achieverments of an organization are the results
of the combined afforts of each indnidual”™. Hislory does
not give us any indicalion as to Lombardi's knowledge of
the construction industry. We are nol povy to his
knowledge of erushing rock or laying hol-mee, but what we
do know, is that Vince Lombardi was a winner; a lsader; a
SUCCESS.

_"""“""f..'.l‘

Wheeler recently completed the widening and overlay of A
416 in Navarro County. The nine mile project which
extended through southern portions of Navarro County to
the Freestone County Bne, provided a much needed
widerung and face-ldt for the roadway. Whesler was
awarded the project in July of 2012,

The scope of this project was no different than that of
hundreds of others that Wheeler and its Central Texas
Division (headed by Ben Liggett) had completed. Mo
different, except for one detail, Wheeler would not produce
the 18,000 tons of hot-mix to be placed on the project.
Upon being awarded the job, project managers and
estimators  from Wneeler began working with sister
company Texas Bit to come up with the best solution for
building the job. It was determined that Texas Bit would
provide hot mix for FM 416 out of its Corsicana Plant, and
that Whneeler would place the mix. The results that followed
were extraordmary

Project Superintendent Larry Duffey and his crews began
working in Mavarro County in March of 2013. Since the
scope of the working included widening the roadway and
Some Ssruciure work, there was a great Oeal 1o De
accomphished prior to asphalt paving crews anmiving.

-
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According to Wheeler Sr. Project Manager Richard Cone,
"Duifey did a great job building the project = he was very
hands-on, really pushed the work, and did a terrific job
manaqging the detais”.

By the time that tha Wheeler paving crews (led by Amado
Ledesma and Gerald Sterling) amived on the project for
base repairs and final surface course, David Morion, Lance
Phillips, and the Texas Bit teamn, had the hot-mix designed
and Corsicana plkant ready for production. “Texas Bit
producing the hot-mix worked out great”, said Wheeler
Froject Manager Kristie Croft, “Wheesler crews were able to
focus on building the roadways and paving, Texas Bit did a
super job supplying the hot-mix. The project was smooth,
things really Iell nto place.” Knshe is not the only person
that recognized how smooth the FM 416 project went (both
literally and liguratively). TxDOT inspactor Lamry Hoppe
couldnt stop singing the praisas of Oldcastie on the
projact, “1 really enjoyed working with APAC. Great folks,

oreat product, quality job.”

In addition to high praise from TxDOT, the Navarro FM 416
projact has garnered recognition from industry leaders,
being nonored Dy the Texas Asphall Favement Association
(TxAPA) a5 its 2014 Small Category Overlay Award Winner,
chosen as the top project from a fimal list of fen candidates
slatewide.

1. d ' consiruction.
F AN 4
d |

Krigtla Croft & Amado Ledeama of Whealer accepting
THAPA Award alomg with TXDOT s Larry Hoppa.

Fecently, the Navamo project has received some national
attention, heing nominated for a national achievement
award from the National Asphalt Pavement Association
(NAPA). Regardless of the ulimate award results, the
NAPA nomination provides further testimony to the
success that can be achieved by tapping into and ublizing
synergies among Southwest Division businesses.

“FM 416 is a great example of the Wheeler and Texas Bit
divisions working together and doing what is bast for the
Company and the project, resulting in a superior paving
product for the State of Texas. and a profitable project for
Oldcastie®, said incoming TxAPA President and Whealer VP
ol Construction Mike Brown.

Congratulaions o everyone involved with the Mavamo
project, a job well done. Apparently, some concepls do not
age, teamwork Deing one of those. Perhaps Coach
Lombardi knew something about hot mix and




SPECIAL

iisd DAVID MORTON

WINS QC TECHNICIAN OF THE YEAR

In September, the Texas Asphat Pavement Association (TxAPA) held its 40th Annual Meeting at the Horseshoe Bay Resort in Marble
Falls, Texas. As part of the fowr day event, industry leaders gathered to honor individuals and businesses who have distinguizhed
themselves in the profession.

This year, Tx4P4 recognized our own David Marton as the 2014 Texas Level 2 Quality Control and Assurance Technician of the Year.
This presligious award iz granted annually by the Association to honor those in their particular level of cerfification for being
dedicated to quality and performance and providing an outstanding service to the asphalt paving industry in Texas. “This award
recognizes a person among his or her peers as going above and beyond daily responsibiliies. . . Without individuals such as David,
our incustry would not be as good as itis today”, said Jimmy Whited, TxAPA Technical Director.

David has been part of the Texas Bitulithic team since 1998 when he joined as a OC Technician. He was promoted to the role he holds
today as OC Manager in 2003. David currently Co-Chair's the TeAPA hot mix specifications commitiee, and is viewed as a subject
makter expert in the stale, having given numercus presentations at World of Asphalt, TxAPA and NAPA conventions. David was
selected from the 316 Level 2 technicians currently practicing in the state of Texas.

“David is very deserving of the award and it is an honor for him to be recognized by TxAPA and the indusiry for his contributions®,
said Texas Bit Fresident Steve Koonce. “David is constantly in R&D mode, he keeps us in the forefront of changes in mix designs
and specifications’, Koonce atded.

When asked about the award, in his usual and self-defiecting way, David said, “you know this award would not be possible without
the help from all my folks in the GC Department...one person in particular, Vemon Neely, has baen by my side for 15 years,. .our
desire to perform at a high level has always been our #1 goal™, "A lot of things | have accomplished over the years wouldn't have
heen possible if it wasn't for Mr. Steve Koonce, he is the one that lets me do all the R&D work that helps us stay on the

cutting edge”. Whan not working, David enjoys spending time with his wife and three sons on their ranch outside of Athens, Texas.

Congratulations David, we appreciate your contridution to Oldcastie, and the way in which you represent our businesses.

FAST FACT

Mdicastle has enpwed a kong
relationship with the Tesas
.ﬁsprah Pavernent Assocation Tﬂﬂ'rjs Ri-dﬂs oan Hs-

(TAPA). Texas Situithes bEcame

a member of TeAPA in 1963,

anly S0 manths afier e asseciason was lormed. Conssten with a commitment 1o be fully
engaged and support member trade associations, Oldzasie and its businésses hawe a long
rashory of leadershep positon: within TxXAFA. FPrévious assocabion presidents molude fommner
Texas President Ravmond Lang, Texas Bil President Stove Koorce, Trotti President Kal Kincaid,
and senving as TxAPA President in 2015, Wheeler Companizs” Mike Brown.

Ciavid Morfon accepling awand fram TKAPA Fresident Jel Gresene




“MIKE WALLAGE TAKE THE CHALLENGE

"TEXAS CONCRETE TEAM MEMBERSINCLUDIN \

On October 18, Hector Torres went on a walk. The walk provided Hector with a chance 1o exercise and enjoy
a break from the rigors of delivering concrete. The walk also provided Hector with an opportunity to reflect and
honor a friend.

Hector Torres and Alex Vargas were friends, remaimning close until Alex ost his battle with aAmyotrophic Lateral
Sclerosis, more commonly referred to as ALS, in 2012, The dreaded disease, which attacks the nervous
system, affects an estimated 30,000 people in the US, with 15 new diagnoses each day.

This past summer, Bostonian and ALS victim Pete Frates helped to launch a social media campaign to promote
ALS lundraising and awareness. This campaign, betier Known as the Ice Bucket ChEI.II-EﬂgE. has become one
of the most successful of its Kind, raising more than 3115 million for the ALS Foundation since July 29 of this
year. Frates’ campaign struck a chord with Hector Torres. Recalling the struggle that his friend had
expenenced with ALS, Hector decided to do someathing. “This past summer, Hector came to me and asked if
we (Texas Concrete) could participate in tha lce Bucket Challenge. He had seen another ready-mix company
using a mixer truck to perform the challengs, we immediately thought it was a great idea”, recalls Texas
Concrete VP Mike Wallace, “We ac cepted Hector's challenge™.

On September 27, over 70 people associated with Texas Goncrete and other Wheeler Companies, |oined
logether to meet Hector's challenge. The day-long celebration, which included hot-dogs and fellowship, was
highlighted by the ice-water dousing of Wheeler employees and exacutives. including Brandon Smith, Mike
Wallace, and the man that started it all, Hector Torres. The event served not only create awareness of ALS in
our community, but also to raise funds for ALS research. "l am proud to report that we raised over 52,500 for
ALS", Wallace said, “Wheeler Company employees collected donations of $1,500, and Texas Concrele
contributed $1,000."

Hector enjoyed his walk, though he normally delivers concrete, delivening a $2,500 check to help fight ALS
was particularly satisfying. Thank you Hector for taking time to help make a difference in our community.




NEWS
& NOTES

ON THE MOVE...

Gregg Eggert Ken Dalton
MUMAN RESOURCES IMRECTOR SAFETY MANAGER
SOUTHWEST DTHISION EMTHWEST DIEION

Gregy comes by the Saqttwest Divison haing
prévicusly served in the same rol as HR Drector
of the former CW Division in Kanzas City sirce July
ol this year. Binging 19 years ol HR experkence.

Ken has been promated fo the role of Salsty
Manager for the Southwest Divisicn. Kenis nota
rewcomer to Teas for Qldcaste), &5 he will
comtinue bo Serve im his current rode a3 51'&11‘
heanager far Wheesler Companies.

David Young Rich Bythewood
EOUWPMENT MAMAGER DIVSIOML CONTROLLER
SOUTHWEST IWINSON FOUTHWES T DIWTE0N

David assumes the role of Equipment Manager
for the Southwest Division, after having served
in tha same rale for the Teos Region
Privviolesly, David served Equisement Manager for
APAC-Memahis.

Rich moves into his new positon as Divisional
Contraller aiter having served in pror robes as
Texas Region CFO, and Controller for Texas Bit

Brian Watson Jennifer Franklin
CF ASSISTANT CONTROLLER
SOUTHWEST VINSMON SOUTHWEST DIWEon

Brian assumes the rale of CFD after having served
in & samilar capacity for the former Central West
Divislon. Briam will also serve a5 the Div CRO for the
Gredl Plaing division, based in Arkery, lowi

Wa welcome Jesnifar Franklin as the new Asgistant
Conteoller for the SW Divislon, Jennifer comes to
Hgshn afer ﬂﬂ'mﬂ served n 3 saenikar role for the
fermer Cantral Wes! Division in Kansas Gy

Jose Perez Jacob Trim
PAVING FOREMAN CONSTRLUCTTON CONTROLLER
PAVEMENT SOLUTIONS WHEELER COMPANIES

Jose |oins the Pavement Soludons
tearm bringing 0 vears of paving anc
chip ezl experience.

Jecob comes o Austin from some a similar position
with APAC-Memphis, whers he has served since
2000

Justin Hobson Terry Tatum
FHES PROJECT FOREMAN
TROTTI & THOWES0N TEOTTT & THOMSON

Terry was recenty promabed 1o Project Foreman after
having served Trotli in a variety of rales, Starling as
a labcrer, Termy has worked hard to progress fnu the
ranks

Justn has been with Oldcastle since 2008;
iecently micving freem APAC-Memphis ta join
Tt in his néw node in Sahety




CONGRATS EMPLOYEES or i QUARTER!

Each recipient will receive a $100 gift card as a thank you for their hard work and commitment,

— =/

=

(L to R) Amado ledesma, Martin Jackson, Larry Duffey

EUGENE COLEMAN

P Oldcastle

EDIBERTO SANCHEZ

Family.

Know fo hig friends and co-workers as “Bess Man®, Eugene Coleman cama 1o
wark at Texas Bat in Movember of 1977 Over the last 30 plus years, Boss Man
has worked in a variety of positions for the company. Sterting as a laborer, and
' onow serving as an Asphalt Déstributor Operater, Boss Man has touched neary
every part of the daily Texas Bit business. Mo matter the job. cne thing hasn't
changed over the last 37 years, Boss Man's smik and infectious positive
aftitude. Thark vou Mr. Coleman for your work, and your commitrment 1o

Fddie has been employed by Trolti since 1992 Over the coorse of the last 22
years, Edde has proven himself a tremendous 2sset to the company: not oaly in
hies role as a Concrefe Finisher, but as a fellow team member, Eddie’s “can-do”
aktitwde is an inspiration to all those anound him. Mr. Sanchez, thank you for yoer
cammitrnent and dedication, not only to Trotti & Thomson, Eut o the Qidcaste

-~
—
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WHEELER EMPLOYEES
MAKE A DIFFERENCE

According to famed clergyman and
author Fhillip Brooks, “Character may
be manifested in the great moments,
but it is defined in tha small ones™. On
September 3, 2014 a group of Wheeler
employees had st a  defining
momeant While paving a city street in
Groesbeck, Texzs, a subcontracior

who was transporting material to the project, inadvertently pulled down an electric sarvice line. The downed line left Mr. Frank Cordova
and his familty without power. In most cases, an incident §ke this wouwld simply be an inconvenience, but this was no ordinary case.
Frank Cordova suffers from paralysis, and is bed ridden. As oulside temperatures approached 100 degrees, no pawer 1o the home
meant that air conditioning and ventilation for Mr. Cordova had been interrupted. Wheeler Project Manager Larry Duffey acted quickly,
calling Asphalt Superintandent Amado Ledesma, who immadiatety headed to the job site with a portabla generator and air conditioning
unit. While the electric compamy worked to restore power, Larry, Amado, and Martin Jackson were able 1o estabish lemporary air
conditioning and power so that Mr. Cordova could remain safely in his residence. “Wheeler is a great company. These men saved me
today, thank you®, said Mr. Cordova. We are proud to honor Larry, Amado, and Martin as the Wheeler Companies’ Employees of the
CQuarter. Thank you for your hard work, your dedication, and most of all, for your display of true character.

S S




ENGAGE. EDUCATE. IMPACT.
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-;_'EE- PLATINUM DIAMOND

Exclusive PAC Hard Hat Sticker J

Mention in publications and on website 4

PAC Recognition Gift

Access to VIP receptions with Elected Officials

SISNINS

PAC Golf Shirt

SISS[S[SNS

Exclusive meet & greet with elected officials

ANANENE VA WA WAN

Dinner with Oldcastle Executives

“Flease note the obove confribufion omolnis are designaied for Weekly & Bi-weelly pay perioas.

* Plegse compiefe the fofiowing
SIGN-UP NOW ezt swasie [5] [w] [T] (] [

MNamae: Phone:

WHEELER TEXAS TROTTI & it|ee

COMPAMNIES BITULITHIC THOMSON Job Tifle:

Home Address: City/State/Zip:

Personal Email: Business Email:

Reward Level: GOLD OTHER
* Pipaie chich denpg Al . ..II- I - FLATIHU.J m““"" W -ﬂmﬂ'uﬂ?

. Weekly . Bi-weekly One-time donation.

"Chevrk mode paopmble fo Tens Tromsporfafion & Growdf. an Oideosie PAC

PLEASE RETURN FORM

BY EMAIL

Byan.LindseyaOldcastlieMaterials.com

Signature: Diate:
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